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Introduction
The purpose of this study is to discover how current fulltime student affairs graduate students who also hold
assistantships navigate burnout, what factors cause
burnout for graduate students, as well as the impacts of
burnout before they obtain a full-time student affairs
job.

(1) What is burnout for student affairs graduate
students? (2) What factors contribute to student affairs
graduate student burnout? (3) What are the impacts of
burnout on students’ perceived professional trajectory?
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